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Nives Lic¢en

Angazirana univerza v dolgozivi druzbi: inovativne
strategije izobrazevanja starejsSih na univerzah v
Sloveniji

Dolgozivost (longevity)' v navezi s pojavom »novega staranja« (the new
old age) je izziv tudi za univerze, ki nanj odgovarjajo z inovacijami na raz-
liénih ravneh raziskovanja, izobraZevanja in ozaves$canja javnosti. Razvijajo
se centri za raziskovanje dolgozivosti (gl. Stanford Center on Longevity),?
centri, ki se ukvarjajo z modrostjo in prakticno modrostjo (Chicago Center
for Practical Wisdom),® centri za izobrazevanije starejsih (na primer Univerza
Strathclyde)* in centri za upokojene profesorje (Emeritus College Arizona
State University).> Tudi v Sloveniji se razvijajo nove prakse in kriti¢ne razi-
skave, zato smo organizirali prvo konferenco o izobraZevanju starejsih na
univerzah v Sloveniji.

Namen konference je bil povezati raziskovalce in raziskovalke s strokovnjaki
v praksi, da bi skupaj kriti¢no premislili o »novem staranju« in o tem, kar to
prinasa ljudem.

Dolgozivost, modra obmocja (blue zones), razvoj aktivne modrosti in druge
teme, ki jih raziskujejo psihologi, antropologi, sociologi, ekonomisti, jeziko-
slovci, biologi in drugi, nagovarjajo z ugotovitvami, da so »60. leta nova 40.
leta, kot je Ze na prelomu stoletja dejal Michael Roizen, raziskovalec dolgo-
Zivosti, in kot ugotavlja italijanski profesor Marchionni.t Sodobne raziskave

1 Gl. zamisli za dolgozZivo mesto City of Longevity https://cityoflongevity.uknica.co.uk/, kot se
razvijajo na The UK National Innovation Centre for Ageing. Nastala je globalna pobuda za
promoviranje zdravega staranja in dolgozivosti v urbanih okoljih.
https://longevity.stanford.edu/

https://wisdomcenter.uchicago.edu/
https://www.strath.ac.uk/studywithus/centreforlifelonglearning /age-friendlyacademy/
https://emerituscollege.asu.edu/

Profesor na Univerzi v Firencah. Na konferenci leta 2018 je dejal: »Un 65enne di oggi ha la forma
fisica e cognitiva di un 40-45enne di 30 anni fa. E un 75enne quella di un individuo che aveva 55
anni nel 1980.« Italijansko zdruZenje za gerontologijo in geriatrijo (Societa italiana di gerontologia
e geriatria) je leta 2018 na svojem kongresu predlagalo, da bi kot stare (anziani) obravnavali
ljudi po 75. letu. https://www.sigg.it/wp-content/uploads/2018/12/News_Quando-si-diven-
ta-anziani.pdf

U NWN


https://cityoflongevity.uknica.co.uk/
https://longevity.stanford.edu/
https://wisdomcenter.uchicago.edu/
https://www.strath.ac.uk/studywithus/centreforlifelonglearning/age-friendlyacademy/
https://emerituscollege.asu.edu/
https://www.sigg.it/wp-content/uploads/2018/12/News_Quando-si-diventa-anziani.pdf
https://www.sigg.it/wp-content/uploads/2018/12/News_Quando-si-diventa-anziani.pdf

dolgozivosti, predstavljene na stevilnih konferencah,” napovedujejo, da se
bo ¢lovek zdravo staral v pozna 80. in 90. leta.

V zadnjih 120 letih je Zivljenjska doba narascala priblizno za 2,5 leta v dese-
tletju, v tem desetletju pa strokovnjaki pricakujejo, da bo narascala se hitre-
je. Poteka veliko raziskav o mehanizmih staranja in mehanizmih zaustavlja-
nja procesov staranja. Pomembna so spoznanja o plasti¢nosti mozganov in
njihovi zmoznosti, da si opomorejo po poskodbah (na primer po kapi), ter
spoznanja, da lahko ¢lovek zaustavi kognitivni upad. Zelimo si, da bi bila od-
kritja o dolgoZivosti vodilo za oblikovanje novih praks in da bi bile nove pra-
kse dostopne vsem, zato se raziskovalci in praktiki povezujemo ter skupaj
ustvarjamo nove moznosti za dobro staranje.

Starost v sodobnosti razumemo kot dolgo obdobje: ponekod kot starejse
opredeljujejo ljudi 55+ (delovno okolje), ponekod pa 65+ (politi¢ni doku-
menti). Starost je dolgo in raznoliko obdobje. Posameznik in skupnost imata
veliko moZnosti, da razvijata dobro in varno staranje (protective aging) in
da je le manjsi del tega obdobja povezan s slabotnostjo, peSanjem, Sibkim
zdravjem in krhkostjo (fraility). Prav zato moramo s sodelovalnimi razisko-
valnimi metodami povezovati ljudi, znanje in institucije v inovativne ekolo-
gije ucenja in izobraZevanja.

Avtoriji in avtorice prispevkov se sprasujejo, kaj lahko naredi univerza za to,
da bodo spoznanja o dolgoZivosti presla med ljudi. Kako lahko organizira
izobraZevanje za spoznavanje in spodbujanje dolgozZivosti? Kaks$ne so (ze)
dobre prakse? Kako lahko univerza povezuje generacije prek izobrazeva-
nja in prispeva h kohezivnosti druzbe? Kaksne Studijske programe bi pot-
rebovali za dolgoZivo druzbo? S katerimi teorijami lahko mislimo ucenje v
poznejsih letih? Kako starejsi z izobrazevanjem ohranjajo radovednost in ko-
gnitivne zmoznosti ter gradijo socialna omrezja?

V uvodnem delu konference bodo za kriticno premisljevanje poskrbeli
prispevki o starosti prijaznih univerzah v Sloveniji (dr. Lorber), medgene-
racijskem prenosu znanja v visokoSolskem okolju (dr. Dimovski, dr. Col-
nar, dr. Mali, Strancar) in o uéenju kot du$i humanizma (ddr. Vidrih Perko).

7  Gl. raziskovalce Sinclair, de Gray, Verdin, Roisen; gl. konference o dolgoZivosti: Longevity Sum-
mit Dublin 2024, https://longevitysummitdublin.com/agenda2024/
Longevity Lab: Can You Live to 100? Global Conference 2024; https://www.youtube.com/wat-
ch?v=YQ8IT_FXné6Q
2024 Longevity Summit, Aviv Clinics Michael Roizen: Is 90 the New 40? https://www.youtube.
com/watch?v=DSPQgOQiRc-o


https://longevitysummitdublin.com/agenda2024/
https://www.youtube.com/watch?v=YQ8JT_FXn6Q
https://www.youtube.com/watch?v=YQ8JT_FXn6Q
https://www.youtube.com/watch?v=DSPQgOiRc-o
https://www.youtube.com/watch?v=DSPQgOiRc-o

V drugem delu konference bo delo potekalo v skupinah. Avtorji in avtorice
bodo predstavili svoje raziskave in izkusnje dobrih praks. Vprasanja bodo
segala od transhumane dolgoZivosti do karierne orientacije za starejSe za-
poslene, od razvoja metod (antipedagoske metode za filmsko opismenje-
vanje, raziskovalno ucenje, svetovanje idr.) do izzivov staranja s psiholoske-
ga zornega kota. Avtorice in avtorji kriti¢no premisljujejo o novih podrodjih,
kot je didaktika tujih jezikov v okviru izobrazevalne gerontologije ali gera-
gogike, ter v povezavi z u€enjem in znanjem starejsih izpostavljajo nove te-
oretske koncepte, kot je konvivialnost.

V zborniku so povzetki razvriceni po abecednem redu avtorjev.

Tretji del konference bo okrogla miza, na kateri bodo sodelovali predstav-
niki univerz (Ljubljana, Maribor, Koper, Reka, Novo mesto). Sedanji rektorji
in prorektorji ter upokojena rektorja se bodo pogovarjali o tem, kako si za-
misljamo bodoci potek izobraZevanja na univerzah v dolgozivi druzbi. Kaj
lahko naredijo slovenske univerze ob potrebah po novih studijskih progra-
mih za dolgozivo druzbo, potrebah po znanju ob podaljSevanju zaposlitve,
medgeneracijskem povezovaniju, pravici vseh, da dostopajo do znanja, oza-
vescanju javnosti o starizmu?

Spremljevalni dogodek konference je fotografska razstava diplomantke
delovne terapije Zdravstvene fakultete Univerze v Ljubljani Klare Merse:
Zgodbe starejsih Zensk. Fotografije prikazujejo Zenske med izvajanjem njim
pomembnih aktivnosti v urbanem in ruralnem okolju. Razstava je v Galeriji
Univerze v Ljubljani (vhod z Vegove ulice 1), odprta bo do 14. novembra
2024.
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Petra Barbari¢, Jasna Ciri¢
Filozofska fakulteta Univerze v Zagrebu

pbarbari@ffzg.unizg.hr
jciric@ffzg.unizg.hr

KORISTI UCENJA TUJEGA JEZIKA V STAROSTI

Ucenje tujega jezika v starosti je eden od nacinov za ohranjanje kognitivnih
funkcij, ki s starostjo upadajo. MozZzganske celice ohranja aktivne, izboljSuje
koncentracijo, spomin in zgovornost ter ima preventivni ucinek na zmanj-
Sanje tveganja za demenco in Alzheimerjevo bolezen. Z u¢enjem tujega je-
zika treniramo moZgane in razvijamo kognitivno proznost s preklapljanjem
med jeziki. To naredi mozgane bolj odporne na naravne procese staranja.
Upadu spomina, ki poteka naravno, se ni mogoce popolnoma izogniti, ven-
dar bo ob rednem treningu mozganov njihovo delovanje v starosti boljse.
Ucenje tujih jezikov je pomembno tudi za socializacijo in vkljuCevanje sta-
rejSega prebivalstva, saj obogati socialno Zivljenje in izboljsa samozavest.
Motivacijski dejavnik, ki izhaja iz socialne vkljucenosti, pozitivno vpliva na
ucni proces. Center za tuje jezike na Filozofski fakulteti Univerze v Zagrebu
organizira tecaje za odrasle. Skupine so starostno mesane; zato starejsi ude-
leZenci niso vklju€eni v skupine, ki bi bile namenjene le njim. Pokazalo se je,
da starejSi udelezenci dobro funkcionirajo v taksnih skupinah. Ob vpisu celo
sprasujejo po starosti drugih studentov, ker nocejo biti diskriminirani zara-
di svoje starosti. UCitelj ima pri homogenizaciji skupine pomembno viogo.
StarejSi Studenti radi sodelujejo pri skupinskem delu, pisejo domace naloge
in redno obiskujejo pouk. Ceprav so ti udeleZenci nekoliko pocasnejsi ali
slabse slisijo, bo dober ucitelj znal voditi skupino in motivirati udelezence,
Se posebej to starostno skupino. Samozavest je bistven element za uspesno
ucenje. Student, ki mu med uénim procesom uspe zgraditi samozavest, je
bolj uspesen in zadovoljen.

Kljuéne besede: starost, tuji jezik, u¢enje, kognitivne funkcije, vklju¢enost
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Simon Colnar, Vlado Dimovski

Ekonomska fakulteta Univerze v Ljubljani in Multidisciplinarni raziskovalno-razvojni center
Univerze v Ljubljani za socialne inovacije za aktivno in zdravo staranje;
simon.colnar@ef.uni-lj.si

vlado.dimouvski@ef.uni-lj.si

MEDGENERACIJISKI PRENOS ZNANJA V
VISOKOSOLSKEM OKOLJU

Delovna mesta so se v zadnjih 20 letih mocno spremenila, pri ¢emer lahko
trdimo, da je vecgeneracijska delovna sila, ki ima lahko razli¢na pri¢akovanja
in odnos do dela, trend v sodobnih organizacijah (Kuyken in Costanza, 2024),
vkljuéno z organizacijami v visoko$olskem okolju. V ¢asu staranja delovne sile
se akademski in poslovni svet vse bolj ukvarjata z vprasanjem prenosa zna-
nja med mlajsimi in starejSimi zaposlenimi v razli¢nih organizacijskih konte-
kstih. Prenos znanja vkljuCuje dve aktivnosti, deljenje in sprejemanje znanja
(Burmeister in Deller, 2016). Pretekle raziskave, ki so se ukvarjale z raziskoval-
nim problemom medgeneracijskega prenosa znanja, so pokazale, da se so-
dobne organizacije Ze zavedajo prednosti generacijske raznolikosti in izzivov,
ki jih prinasa morebitna izguba tacitnega znanja ob odhodu starejsih zaposle-
nih v pokoj. Raziskovalno vprasanje je, kako dobro je v praksi pokrito podro-
¢je medgeneracijskega prenosa znanja v visokoSolskem okolju. Cilj raziskave
je pridobiti vpogled v proucevano podrodje, in sicer na medgeneracijskem
vzorcu zaposlenih v visokoSolskem okolju na zacetku, v sredini in v zrelem
obdobju kariere. Raziskava metodolosko temelji na polstrukturiranih inter-
vjujih za pridobivanje podrobnih informacij o posameznikovem razmisljanju
in v lu¢i obogatitve proucevanih pojavov (Roulston, 2010). Rezultati prispev-
ka osvetlijo podrocje medgeneracijskega prenosa znanja in prikazejo, da gre
za dvosmeren proces, kjer so tako mlajsi kot starejsi zaposleni del aktivnosti
deljenja in sprejemanja znanja znotraj organizacije. Implikacije prispevka po-
nudijo bogat vpogled v podrocje medgeneracijskega prenosa znanja v viso-
koSolskem okolju, in sicer skozi izkusnje zaposlenih in predlagane moznosti
za izboljSave. Rezultati so lahko uporabni tudi za organizacije v zasebnem in
javnem sektorju ter za zaposlene razli¢nih starostnih skupin.

Klju¢ne besede: medgeneracijski prenos znanja, tacitno znanje, visokosol-
sko okolje, starajoca se delovna sila, sodobne organizacije.


mailto:simon.colnar@ef.uni-lj.si
mailto:vlado.dimovski@ef.uni-lj.si

Teja Dusak

Andragoski center Slovenije
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Monika Sparl, Violetta Bottazzo

Center aktivnosti FuZine, Dom starejsih obcanov FuZine
monika.sparl@dso-fuzine.si
violetta.bottazzo@gmail.com

INOVATIVNA PRAKSA MEDGENERACIJSKEGA
UCENJA YV LOKALNEM OKOLJU: PROJEKT FACE

Demografske spremembe in novejSa spoznanja o starosti, staranju ter ucenju
vodijo v iskanje novih pobud za aktivno staranje in povezovanje generacij.
Ker je socialnih inovacij na tem podrocju $e razmeroma malo, je bil namen
raziskave analizirati inovativno prakso medgeneracijskega povezovanja in
ucenja v lokalnem okolju. Kot primer je bil izbran projekt FACE, ki temelji na t.
i. borzi znanja, na kateri starejSi ponujajo svoje znanje in spretnosti v zameno
za drugo znanje ali spretnosti, brez financnega povracila. Udelezenci se po-
vezejo prek spletne strani mismoface.si. Projekt poteka pod okriliem Centra
aktivnosti Fuzine (CAF), ki je tudi partner v projektu z Univerzo v Ljubljani pri
razvoju starosti prijazne univerze (Modra fakulteta). Raziskava je temeljila na
kvalitativni raziskovalni paradigmi in strategiji Studije primera. Podatki so bili
zbrani s tehniko opazovanja z udelezbo in polstrukturiranega intervjuja. V raz-
iskavi je sodelovalo 12 intervjuvancev. Ugotovili smo, da z medgeneracijskim
povezovanjem in ucenjem pridobijo vsi vkljuceni. Ustvarijo se nove socialne
povezave, poveca se obcCutek zadovoljstva, zmanjsajo se stereotipi o starejsih
kot pasivnih prebivalcih, poveca se empatija. Vse to vpliva na splosno dobro
pocutje starejsih ter razvijanje novega smisla za aktivno in kakovostno stara-
nje. V CAF-u se razvija »medgeneracijska sti¢na tockax, ki prispeva k blagos-
tanju v skupnosti. Analizirani projekt je praksa v nastajanju, kiima moznosti za
razvoj, ¢e bo prostovoljno delo tudi profesionalno podprto.

Klju¢ne besede: medgeneracijsko ucenje, »medgeneracijska sti¢na tockax,
socialna inovacija
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Urska Gruden
Filozofska fakulteta Univerze v Ljubljani
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Meta Furlan
Ljudska univerza Ajdovscina

meta.furlan@lu-ajdouvscina.si

PROFESIONALNI RAZVOJvUéITELJEVV
IZOBRAZEVANIJU STAREJSIH: PRIMER MODRE
FAKULTETE UNIVERZE V LJUBLJANI

Profesionalni razvoj uciteljev starejSih odraslih na Modri fakulteti Univerze v
Ljubljani je vecplasten proces, ki vkljucuje nenehno izobrazevanije, izpopol-
njevanje in, morda v prihodnosti, tudi priloZnosti za napredovanje. Poklic ozi-
roma delo ucitelja starejSih odraslih (starejsih od 55 let), Se posebej profesi-
onalni razvoj uciteljev starejsih, je podrodje, ki se Se razvija, zato ga bo treba
vkljuciti v sistem vzgoje in izobraZevanja oziroma visokega Solstva ter orga-
nizirati ustrezno izobrazevanje in spremljanje kakovosti, oziroma ga uvrstiti
pod ustrezno pristojno ministrstvo. Namen raziskave je bil ugotoviti, katere
so znacilnosti delovanja uciteljev v skupinah za starejSe in kako za njihovo
delo oblikovati sistem kazalnikov za spremljanje kakovosti. Vrsta raziskave je
Studija primera, pri kateri smo uporabili meSane metode za zbiranje in anali-
ziranje podatkov. Tehnike za zbiranje podatkov so bile: anketni vprasalnik, in-
tervjuji ter opazovanje z udelezbo. V raziskavo so bili vkljuéeni ucitelji Modre
fakultete, Studentiin organizatorji. Izbrani primer v raziskavi je Modra fakulte-
ta Univerze v Ljubljani, ki razvija sistem kakovosti, v katerem je izobrazevanje
uciteljev starejsih eden pomembnejsih kazalnikov strategije razvoja sistema
izobraZzevanja starejSih na univerzi. Ugotavljamo, da ucitelji potrebujejo do-
datna znanja za izobrazevalno delo s starejSimi, kar implicira razvoj novih izo-
brazevalnih programov. Za razvoj podrocja izobrazevanja uciteljev za starejse
odrasle je treba: (1) vzpostaviti sistem stalnega strokovnega izpopolnjevanja
izobraZevanja uciteljev starejsih — sistem profesionalnega razvoja, (2) omogo-
Citi karierni razvoj uciteljev starejSih odraslih (na primer ucitelje v programih
za starejSe odrasle na univerzah vkljuciti v sistem napredovanja), (3) razvijati
podrodja specialnih didaktik, e posebej na podrodju tujih jezikov, in (4) zago-
toviti stalne vire financiranja tega podrocja.

Kljucne besede: izobraZevanje, kakovost, profesionalni razvoj, starejsi
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Petra Javrh
Andragoski Center Slovenije, Filozofska fakulteta Univerze v Ljubljani in Univerza za tretje
Zivljenjsko obdobje

petra.javrh@acs.si

FINANCNA PISMENOST STAREJSIH ZA VARNO
STAROST

Predstavili bomo razvoj, nastanek in uporabnost novega javno veljavnega
izobraZevalnega programa, ki krepi finanéno pismenost pri starejsih. Ob
tem bomo v prispevku orisali vprasanja izobraZzevanja izobrazevalcey, ki
naj izvajajo ta program. Program je namenjen starejSim nad 55 let, ki Zelijo
pridobiti ali posodobiti znanja s podrocja financne pismenosti, da bi lazje
obvladovali finan¢no krajino, nacrtovali svoje finance ter sebi in bliznjim za-
gotavljali varno starost. Stopnja tveganja revscine starejsSih od 65 let v Slo-
veniji je razmeroma visoka, zato so potrebe na tem podrocju aktualne in
velike. Financno pismenost starejSih pomembno determinirajo kognitivne
spremembe, ki so posledica staranja. S staranjem se izkustveni kapital posa-
meznika sicer povecuje, a njegov analiti¢ni kapital upada, kazejo raziskave.
Razvita financna pismenost starejSim odraslim omogoca dobro upravljanje
vrste prakticnih Zivljenjskih izzivov: sprejemanje ustreznih financnih odloci-
tev, kar je klju¢no za nacrtovanje pokojnine, obvladovanje zdravstvenih iz-
datkov, prenos premozZenja na naslednje generacije in ohranjanje kakovosti
Zivljenja v poznejsih letih. Nasa analiza je pokazala, da ucitelji vizobrazevanju
odraslih, sploh pa v izobrazevanju starejsih, doslej niso imeli posebnih uspo-
sabljanj, na katerih bi spoznali didakti¢ne posebnosti izvajanja izobrazevani
odraslih na podrocju financne pismenosti. Zato so na to podrocje vstopile
druge institucije, ki so v tej dejavnosti videle del svojega finanénega intere-
sa. Finan¢no opismenjevanje starejsih je treba nujno okrepiti z neodvisnimi
strokovnjaki — ekspertnimi izobrazevalci odraslih, ki na to podrocje prinasa-
jo neodvisne izobrazevalne interese.

Kljuéne besede: financna pismenost, starejsi, javno veljavni program

12


mailto:petra.javrh@acs.si

Ursa Kapler
Center vsezivljenjskega ucenja Univerze v Ljubljani
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IDEJA STAROSTI PRIJAZNE (AI‘\,IGAleANE)
UNIVERZE V DOLGOZIVI DRUZBI: ETNOGRAFSKA
STUDIJA PRIMERA DVEH STAROSTI PRIJAZNIH
UNIVERZ V EVROPI

V druzbi 21. stoletja, trajnostno naravnani druzbi 5.0, prihaja do konceptual-
nega premika, ki ga spremlja prehod iz starosti prijazne druzbe v druzbo, ki
je pripravljena na dolgozivost (»longevity ready«). Univerza s svojo huma-
nisti¢no zapuscino ter teznjo k raziskovanju in razvoju sooblikuje druzbeno
pripravljenost na spremembe inizzive, ki jih je prinesla in jin bo prinasala dol-
goziva druzba. Koncept vsezivljenjskega ucenja in izobrazevanja pa v institu-
cionalnem okviru univerze oblikuje Stevilne novosti in izzive. V slovenskem
prostoru je ideja »age friendly« prisotna Ze dlje ¢asa, Ljubljana je starosti pri-
jazno mesto Ze od leta 2011. Z nastankom Modre fakultete (UL), Zrele uni-
verze (UM) in Centra za zasluzne profesorje (UM) se tudi slovenske univerze
odpirajo druzbi in lokalni skupnosti ter aktivno sooblikujejo prihodnost sta-
rejsSih. Univerze v Evropiin ZDA Ze 14 let razmisljajo o razli¢nih oblikah vkljuce-
vanja starejsih, raziskovanja starosti in staranja ter o ponudbi izobrazevanja, ne
glede na determinanto starosti. Z nastankom globalnega gibanja Age Frien-
dly University Global Network pa se je ta pobuda razsirila tudi v Azijo, Juzno
Ameriko in Avstralijo. Pobude starosti prijazne univerze se razlikujejo glede
na druzbeno okolje, v katerem obstajajo. Na podlagi tega razmisleka je bila
izvedena raziskava — etnografska Studija primera dveh starosti prijaznih uni-
verz v Evropi — Modre fakultete Univerze v Ljubljani in Dublin City University
Age-friendly University. Katera nacela upostevata, kdo so ucitelji in Studenti,
zakaj sta se vzpostavili in kako vplivata na lokalno okolje, v katerem delujeta,
so vprasanja, na katera bomo poskusili odgovoriti.

Klju¢ne besede: univerza, starejsi, starosti prijazna univerza, angazirana uni-
verza, vsezivljenjsko ucenje in izobrazevanje
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Patricija Cehner, Nives Li¢en
Filozofska fakulteta Univerze v Ljubljani

patricija.cehner@gmail.com
nives.licen@ff.uni-lj.si

SVETOVANJE STAREJSIM ZA PRIDOBIVANIJE
DIGITALNIH KOMPETENC

Digitalne tehnologije so postale nepogresljiv del nasega vsakdana, vendar
Stevilni starejSi nimajo dovolj znanja za njihovo ucinkovito uporabo. To lahko
vodi v digitalno izklju¢enost, kar pomeni omejen dostop do informacij, sto-
ritev in socialnih povezav. Namen prispevka je predstaviti razvoj programa
individualnega svetovanja za starejse (55+ let) na Univerzi v Ljubljani, kjer so
v vlogi svetovalcev nastopili Studenti racunalnistva. Za raziskovanje je bila
uporabljena metoda akcijskega raziskovanja v Studijskih letih 2022/23 in
2023/24. Ugotovili smo, da pristop omogoca medgeneracijsko sodelovanje
ter prenos znanja in izkusenj na inovativen nacin. Svetovanije je bilo prilago-
jeno individualnim potrebam udeleZencey, ki so lahko postavljali konkretna
vprasanja in reSevali specifi¢ne teZave pri uporabi sodobnih tehnologij. Pro-
grama svetovanja se je udelezilo vec kot 100 svetovancev. Svetovanje smo
postopoma razvijali ter sproti prilagajali metode in potek dela na podlagi
povratnih informacij udelezencev in svetovalcev. Cilj je bil zagotoviti ¢im
bolj ucinkovito ucenje in podporo za starejse, da bi izboljsali njihovo digital-
no pismenost in samostojnost pri uporabi sodobnih tehnologij. Zaradi po-
vecanega zanimanja udelezencev smo v drugem letu izvajanja povecali tudi
Stevilo tedenskih terminov svetovanj. Po dveh studijskih letih izvajanja pro-
grama smo oblikovali smernice za svetovanje starejSim, ki vkljucujejo pri-
lagoditev tempa in vsebine, vzpostavitev zaupnega okolja, uporabo prak-
ticnih primerov ter medgeneracijsko sodelovanje. Predstavljene smernice
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bodo sluzile kot osnova za nadaljnji razvoj in Siritev svetovalnih dejavnosti z
namenom izboljsanja digitalne pismenosti starejSih posameznikov.

Klju¢ne besede: svetovanje, obrnjeno mentorstvo, digitalne kompetence,
izobrazevanje starejsih, Univerza v Ljubljani
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Anamarija Kejzar

Fakulteta za socialno delo UL in Multidisciplinarni raziskovalno-razvojni center Univerze v
Ljubljani

anamarija.kejzar@fsd.uni-lj.si

AKTIVNOSTI UNIVERZE NA PODROCJIU DEMENCE

Univerze igrajo klju¢no vlogo pri raziskavah in prenosu znanja o demenci,
pri Cemer ima poseben pomen multidisciplinarno sodelovanje. Demenca
ni samo javna zdravstvena prioriteta, temvec tudi zanimivo raziskovalno po-
drocje, glede na Stevilna odprta vprasanja pri odkrivanju vzrokov in zdra-
vljenju demence. Univerze v Sloveniji in tujini izvajajo Stevilne aktivnosti na
podrocju demence, ki vkljucujejo raziskave, projekte, izobrazevanje in pod-
porne programe za osebe z demenco in njihove druZine. Zastavljeno razi-
skovalno vprasanje je bilo: Aliima UL vzpostavljen prenos znanja na podro-
¢ju demence? Za namen prispevka so bile uporabljene naslednje metode:
pregled literature, analiza virov in primerjalna analiza. Posebej pomembno
je multidisciplinarno povezovanje, saj se demenca dotika ne le medicinskih
vprasanj, temvec tudi socialnih, psiholoskih in ekonomskih izzivov. Taksen
pristop omogoca celovitejSo obravnavo bolnikov in njihovih druzin ter
izobrazevanje zaposlenih, ki se srecujejo z bolniki z demenco. Univerza v
Ljubljani (UL) Ze vrsto let aktivno prispeva k raziskavam in izobrazevanju na
podrocju demence. V okviru UL nastajajo Stevilni multidisciplinarni projek-
ti, pri katerih sodelujejo Stevilne fakultete, kot so MF, ZF, FSD, EF, FA in PeF,
in sicer na ravni raziskovalnih temeljnih projektov, Studentskih projektov in
sodelovanja z okoljem. Ravno ti projekti lahko pomenijo zacetek inovativnih
pristopov na podrocju raziskovanja demence in inovativne oskrbe oseb z
demenco. Prenos znanja je kljuénega pomena za izboljSanje kakovosti Ziv-
lienja oseb z demenco in zmanjsanje bremena za druzbo. Sodelovanje med
akademskim okoljem, raziskovanjem demence in izvajalci (na podrocju
zdravstva in oskrbe) po drugi strani omogoca boljSe razumevanje demence
ter krepitev podpornih sistemov za celotno druzbo. Vendar ugotavljamo,
daimamo ravno pri prenosu znanja na UL Se veliko priloZnosti za izboljsave,
na kar opozarja tudi Strategija obvladovanja demence do leta 2030.

Klju¢ne besede: demenca, univerza, multidisciplinarno sodelovanje, prenos
zZnanja
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UCNE STRATEGIJE STAREJSIH PRI TECAJIH
FRANCOSCINE KOT TUJEGA JEZIKA

Pri populaciji starejSih odraslih zaznamo razli¢ne razloge za ucenje tujega je-
zika. Glavni je brez dvoma osveZitev znanja, ki so ga pridobili v ¢asu Solanja
ali na razli¢nih tecajih. Pri nekaterih, manj Stevilnih, pa gre tudi za pridobiva-
nje novih znanj, saj se v tecaje vpisujejo kot popolni zaetniki. V Casu Solanja
so se ti tecajniki francoscine ali drugih tujih jezikov ucili po starejsih meto-
dah za poucevanje/ucenje jezika, pri katerih je bil velik poudarek na uc¢enju
na pamet ter pomnjenju slovni¢nih struktur in besedisca. Vec pozornosti
so namenjali tudi branju. Pristopi so se od takrat zelo spremenili, saj danes
veliko bolj poudarjamo komunikacijo in ¢im hitrejSo uporabo naucenega
v zivljenjskih situacijah. Pri pouku se uporablja tudi vec avtenti¢nih gradiv
razli¢nih vrst. Pri tecajih francoscine kot tujega jezika na Modri fakulteti smo
ugotovili, da lahko sodobne u¢ne metode, ki temeljijo na akcijskem pris-
topu, pomenijo izziv za to vrsto slusateljev. Zato nas zanima, kako tecajniki
dojemajo jezikovni pouk in kakSne ucne strategije uporabljajo v tem sta-
rostnem obdobju. Zanimalo nas bo tudi, kakdne vrste gradiv se jim zdijo
najuporabnejse in kaj jih pri pouku pritegne. Ugotovitve nam bodo ponudi-
le vpogled v to, na kaksen nacin se ucijo, da bomo lahko njihovim potrebam
in Zzeljam kasneje prilagodili u¢ne metode. V prispevku bodo predstavljeni
rezultati raziskave, izvedene med starejSimi ucenci francoscine na dveh sto-
pnjah tecaja Modre fakultete.

Klju¢ne besede: ucne strategije, u¢na gradiva, starejsi odrasli, Modra
fakulteta
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RAZVO] UélNKOVlTIH DIDAKTICNIH MODELOV
E-UCENJA STAREJSIH

S staranjem svetovnega prebivalstva postaja dostopnost e-izobrazevanja za
starejSe odrasle izijemno pomembna. Tradicionalni didakti¢ni modeli pogos-
to ne upostevajo specifi¢nih potreb starejsih, kot so slabsi vid, zmanjsana fi-
zi€na spretnost in upadanje kognitivnih funkcij. Cilj raziskave je bil preuciti
dostopnost spletnih platform in razvoj didakti¢nih modelov, ki bodo ustrezali
tej populaciji. Izvedli smo analizo dostopnosti spletnih platform slovenskih
univerz z orodjem, ki se uporablja za testiranje dostopnosti in kakovosti sple-
tnih strani, vklju¢no z elementi, kot so napake v kontrastu, strukturni elementi
in doseganje standardoy, ki omogocajo izboljSanje dostopnosti kompleksnih
spletnih vsebin in aplikacij za uporabnike z razli¢cnimi oblikami invalidnosti.
Ugotovili smo razlike med univerzami, ki ponujajo tecaje za starejSe (UL, UM),
in tistimi, ki tega ne ponujajo (UP, UNG, UNM). Prav tako smo preucili raziska-
ve o potrebah starejsih pri e-uceniju, ki vkljucujejo prilagoditev vsebin, pove-
¢anje kontrastov in zagotavljanje tehni¢ne podpore (Pappas idr., 2019 in Silva,
2024). E-izobraZevanje starejSih ponuja le ena od petih slovenskih univerz.
Spletne platforme, ki zagotavljajo boljSo dostopnost, omogocajo lazji dostop
do e-izobrazZevanja starejSih, kot je UL. Ugotovili smo tudi, da je klju¢nega po-
mena uporaba visokih kontrastov in preproste navigacije. Poleg tega sta per-
sonalizirana tehnic¢na podpora in mentorstvo bistvenega pomena za uspeh
starejSih v e-u€enju (Morrison in McCutheon, 2019). Rezultati kazejo, da mo-
rajo univerze izboljSati dostopnost svojih platform z upostevanjem smernic
WCAG in zagotavljanjem enostavne uporabe (W3C, 2024). StarejSim odraslim
priporocamo prilagodljive u¢ne poti, igrifikacijo, mentorstvo in vkljuc¢enost
socialnih elementov (Ahmad idr., 2022). Taks$ni pristopi bodo povecali vklju-
cenost in uspesnost starejsih v e-izobrazevanju.

Klju¢ne besede: dostopnost e-izobrazevanja, starejsi odrasli, didaktic¢ni
modeli
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PILOTNA IZVEDBA TRANZICIJSKEGA
IZOBRAZEVANIJA OB PREHODU V UPOKOIJITEV

Izhodisca: Upokojitev je kompleksen Zivljenjski prehod, ki ga ljudje dozivlja-
joinsprejemajo razli¢no. Sodobna literatura poudarja, da ne gre za enkraten
dogodek, temvec za tranzicijski proces, ki obsega daljSe ¢asovno obdobje
in zahteva doloceno pripravo. V slovenskih programih za priprave na upo-
kojitev trenutno Se ne sodelujejo delovni terapevti, ki so, glede na tuje vire
in vsebino Studijskih programov, kompetentni strokovnjaki za delo z ljudmi
ob zZivljenjskih prehodih, vezanih na delo. Namen: Da bi podrocju priprav
na prehod iz dela v upokojitev dodali delovnoterapevtsko in okupacijsko
perspektivo, smo se odlocili za pripravo novega programa tranzicijskega
izobrazevanja, namenjenega osebam, ki se blizajo prehodu v upokojitev
ali so ga Ze dozivele. Metode dela: najprej smo pregledali domaco in tujo
znanstveno literaturo na temo predupokojitvenih programoy, ki so jih iz-
vajali delovni terapevti. Socasno smo izvedli Se analizo potreb, vezanih na
izvedbo tranzicijskega izobrazevanja v slovenskem prostoru. Izvedba: glede
na izsledke raziskave smo v program tranzicijskega izobrazevanja vkljucili
vsebine, povezane z zdravim zZivljenjskim slogom, Zivljenjskim ravnovesjem,
iskanjem novih aktivnosti, podaljSevanjem delovne aktivnosti in odnosom
do staranja. Posebnost programa je, da predvideva udelezencevo soustvar-
janje programa, zasnovali pa so ga delovni terapevti, ki ga bodo tudiizvajali.
Usmeritve: na osnovi izkuSenj z izvedbo pilotnega izobraZevanja bo obli-
kovan ucni nadrt za izobrazevanje bodocih izvajalcev delavnic — delovnih
terapevtov — za nadaljnjo implementacijo v prakso.

Kljuéne besede: delovna terapija, okupacija, razvoj programa, Zivljenjski
prehod.
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POUCEVANIJE TUJIH JEZIKOV PRI STAREJSIH
ODRASLIH: IZZIVI IN PRILOZNOSTI

V izobrazevanju odraslih je eno najbolj zastopanih prav podrocje tujih je-
zikov, toda obenem se ravno v zvezi z njim, zlasti pri ciljni skupini starejsih
odraslih, sreCujemo s prepri¢anjem o zmanjsani zmoznosti ucenja v tem zi-
vljenjskem obdobju. Ob tem pozabljamo, da Ze pridobljeno znanje in iz-
kusnje niso zanemarljiv dejavnik ucenja tujih jezikov, temvec, nasprotno,
bistveno pripomorejo k njegovi ucinkovitosti. K izgradnji sporazumevalne
zmoznosti posameznika namrec prispevajo njegovo celotno znanje in iz-
kusnje z jezikom. Ker so slednje pri starejsih odraslih praviloma Stevilne in
raznolike, jih je pomembno aktivno vkljuciti v pouk tujih jezikov s to ciljno
skupino. Obenem je pri nacrtovanju in izvedbi tecajev tujih jezikov nujno
upostevati ucne znacilnosti, izobrazevalne potrebe in ovire ciljne skupine
starejSih odraslih, saj so poleg ustrezno izbranih metod in gradiva ogrodje
za pripravo izobraZevalnega programa za izbrano ciljno skupino. Na obsto-
jeCe znanje in predhodno pridobljene izku$nje se opirata vecjezikovna di-
daktika in didaktika terciarnih jezikov, na katerih bi ob upostevanju sodob-
nih didakticno-metodicnih nacel akcijske usmerjenosti in usmerjenosti k
opravilom veljalo osnovati geragosko didaktiko tujih jezikov. V prispevku
predstavljamo osnutek smernic za poucevanje tujih jezikov pri starejsih od-
raslih, ki temeljijo na upostevanju prednosti in izzivov ucenja te ciljne sku-
pine ter pluralisti¢nih pristopih k jezikom. Kognitivni postopki u¢enja naj se
pri sodobnem pouku tujega jezika s starejSimi odraslimi izmenjujejo z avto-
matizacijo; u¢enje, usmerjeno k jezikovnim oblikam, pa naj za dosego cilja
sporazumevalne zmoznosti dopolnjuje trening tekocnosti.

Klju¢ne besede: tuji jeziki, izobrazevanje starejsih odraslih, poucevanje sta-
rejSih odraslih, pluralisti¢ni pristopi
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VLOGA UNIVERZE V TURBULENTNIH CASIH
TRANSHUMANE DOLGOZIVOSTI

Nastop transhumane dolgozivosti je ¢as, ko medicinske tehnologije, ki pre-
precujejo staranje in pomlajujejo telo, postanejo splosno dostopne. Nazo-
ren primer bo uporaba tovrstnih tehnologij za to, da se osemdesetleten ¢lo-
vek medicinsko pomladi in dobi telo, ki je bioloSko na ravni tridesetletnika.
Rezultat uspeha transhumane dolgozivosti bo ta, da bo biolosko staranje
postalo nekaj, kar bomo lahko zdravili in preprecevali ter s tem omogoci-
li potencialno zelo dolga zdrava Zivljenja. Transhumana dolgozivost ne bo
povzrodila le zdravstvenih, ekonomskih in socialnih sprememb, temvec tudi
eksistencialne premike v stevilnih posameznikih. S pomodjo teorije Martina
Heideggerja, predvsem njegovega dela Bit in Cas, lahko argumentiram, da
bo obravnavana sprememba ljudi potisnila v ponovno preizprasevanje te-
meljnih vrednot, Zivljenjskih projektov ter celote nacina svoje biti-v-svetu.
Zaradi nove perspektive Zivljenja, ki jo bo prinesla transhumana dolgozi-
vost, bodo Stevilni iz vsakdanje potopljenosti vrzeni v druzbeno konformi-
sti¢en nacin bivanja, »sejstva«. V prispevku Zelim nadalje razviti svojo misel
pravkar opisanega »okna avtenti¢nosti« ter vioge univerze. Trdil bom, da
bo vtem novem turbulentnem &asu, ko bo vec ljudi vrzenih v ponovno pre-
izprasevanje osnov svojih Zivljenj, univerza igrala klju¢no vlogo pri vodenju
eksistencialnega razmisleka in refleksije v druzbi. Izpostavil bom misel, da
naj univerza vzame resno zelo hiter razvoj znanosti in tehnologije transhu-
mane dolgozZivosti ter se pripravi na pri¢akovane spremembe na podrodjih
izobrazevanja, druzbene refleksije in javnega diskurza. Za konec bom po-
udaril, da je nastop transhumane dolgozivosti nekaj eti¢no zelo zazelene-
ga, zato naj univerza poleg priprave na posledice njenega prihoda Ze sedaj
podpre njen ¢im hitrejsi razvoij.

Klju¢ne besede: transhumana dolgozivost, vloga univerze, turbulentni c¢asi,
Martin Heidegger, okno avtenti¢nosti

21


mailto:martin.lipovsek@gmail.com

Haris Ljubijankié
Osnovna Sola Jurija Vege
haris.ljubijankic@guest.arnes.si

PRIMERJAVA IZOBRAZEVANJA STAREJSIH
ODRASLIH NA UNIVERZAH MED SLOVENIJO TER
AVSTRIJO, NEMCIJO IN SVICO

V prispevku predstavljamo primerjavo med izobrazevanjem starejsih odra-
slih na univerzah v Sloveniji in izobrazevanjem starejSih odraslih v nemsko
govorecih drzavah, in sicer v Nemdiji, Avstriji in Svici. IzobraZevanje odraslih
v Sloveniji zajema Sirok nabor formalnih in neformalnih izobrazevanj za od-
rasle (zaposlene) osebe za pridobitev veljavne izobrazbe, medtem ko izo-
brazevanje starejSih zajema neformalno izobrazevanje ljudi v poznejsih letih
Zivljenja. Slednjo obliko najdemo pri Univerzi za tretje Zivljenjsko obdobje
(UTZO), ki starej§im omogoca vklju¢evanije v razli¢ne dejavnosti in $tudijske
kroZzke. Prav posebno mesto za izobrazevanje starejsSih pa pridobiva starosti
prijazna univerza, ki vkljucuje starejSe Studente in povezuje koncept nefor-
malnega izobrazevanja z idejami aktivnega staranja. Namen je spodbujanje
sodelovanja starejsih pri vseh temeljnih dejavnostih univerze, vklju¢no z iz-
obrazevalnimi in raziskovalnimi dejavnostmi, pri ¢emer to pri nas izvajata
Modra fakulteta UL in Zrela univerza FF UM. Omenjeni univerzi izvajata ne-
formalno izobraZevanje, medtem ko univerze v Nemc¢iji, Avstriji in Svici izva-
jajo tri oblike izobraZevanja za starejSe, in sicer programe za splosno nefor-
malno izobraZzevanje, programe za pridobitev formalne izobrazbe ter splet
univerzitetnih Studijskih predmetoy, ki se jih na lastno pobudo udelezujejo
tudi starejsi odrasli. Ceprav slednjih dveh oblik v Sloveniji ne izvajamo, bi
lahko podoben koncept uvedli tudi pri nas, s Cimer bi aktivno prispevali k
integraciji starejSih Studentov v univerzitetno okolje, medgeneracijskemu
sodelovanju in ucenju, aktivnemu staranju, vsezivljenjskemu ucenju in po-
vecanju digitalne kompetentnosti starejSih odraslih.

Klju¢ne besede: izobrazevanje odraslih, izobrazevanje starejsih, starosti pri-
jazna univerza, starost
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STAROSTI PRIJAZNA UNIVERZA V SLOVENIJI

Starosti prijazne univerze so dolgorocna vizija v trajnostni razvoj usmerje-
nih sodobnih druzb. Omogocile naj bi enakopravno vkljuevanje starejsih
v u€ne in raziskovalne dejavnosti univerz, in sicer na formalni, neformalni in
priloznostni ravni. V Casu slovenskega predsedovanja Svetu EU je Slovenija
jasno opredelila vprasanje vklju¢evanja in odpiranja evropskega visokosol-
skega prostora pri reSevanju gospodarske in socialne krize, zlasti pri odpra-
vljanju posledic demografskih sprememb in pandemije ter zagotavljanju
trajnostnega razvoja. Vkljuc¢enost vseh generacij, tudi starejSega prebival-
stva 55+, v vse oblike visokoSolskega izobraZevanja v okviru odprtega, for-
malnega vsezivljenjskega ucenja je klju¢no za doseganije ciljev pametnega
staranja. Evropska zveza univerz (European University Association, EUA) v
dokumentu o viziji »Univerze brez zidov, ki ga je objavila leta 2021, govori,
da je nasa evolucija v druzbe znanja univerze postavila v sredis¢e ¢loveske
ustvarjalnosti in ucenja, ki je temeljnega pomena za prezivetje in druzbeni
uspeh. Univerze s tem prevzemajo odgovornost za druzbeni in trajnostni
razvoj, ki naj bi vsem zagotovil kakovost Zivljenja. Namen uvajanja sistema
vsezZivljenjskega visokosSolskega ucenija, ki bo odprt ter prilagojen posame-
znikovim potrebam in interesom, je zagotavljanje pridobivanja kompetenc
znanja z namenom prilagajanja potrebam trga dela in kakovosti Zivljenja v
starajodi se druzbi.

Kljuéne besede: univerza, aktivno staranje, dolgoziva druzba
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VLOGA MEDGENERACIISKEGA UCENJA PRI
OBLIKOVANJU STAROSTI PRIJAZNE UNIVERZE

Na Fakulteti za socialno delo smo v okviru Modre fakultete v §. 1. 2023 /24 iz-
vajali krozek Zivljenjske zgodbe v objemu spominov. UdeleZenci programa
so raziskovali Zivljenjski svet ljudi ter spoznavali razlicne metode in tehnike
zapisovanja in analiziranja intervjujev, na podlagi katerih so se ucili oblikova-
nja zZivljenjskih zgodb ljudi. Pridobivali so vesc¢ine sporazumevanja, tako be-
sednega kot nebesednega, ter spoznavali uporabnost Zivljenjskih zgodb v
vsakdanjem Zivljenju in v druzbenih spremembah sodobnega ¢asa. Ucenje je
potekalo medgeneracijsko, saj so bile udelezenke tako upokojenke kot stu-
dentke magistrskega Studija Socialno delo. Prav medgeneracijsko ucenje je
sreCanjem dodalo poseben Car, nove izkusnje in izmenjavo stalis¢ udelezenk
do obravnavanih tem, obenem pa so se med udeleZenkami razvila nova prija-
teljstva, kar je vsakemu srecanju dalo dodatno vrednost. Nova oblika izobra-
Zevanja je bila uspedno izvedena v smislu pridobivanja novega znanja in skrbi
za lastno dusevno zdravije, saj je dinamika srecanj prispevala k povezovanju
udelezencev skupine in krepitvi socialne mreze. Socialne mreze so lahko
predvsem v starosti precej okrnjene zaradi kr¢enja socialnih stikov, manjsih
moznosti srecevanja ljudi zaradi bolezni in slabSega psihofizicnega zdravja.
Rezultate izobraZevanja pokazemo na podlagi analize anketnega vpra3alnika,
ki ga je izpolnilo Sest starejsih udelezenk izobrazevanja, in pisnih nalog de-
vetih Studentk socialnega dela, ki so bile vklju¢ene v program izobrazevanja.
Prvo leto izobrazevanja kaze dobre rezultate predvsem na podrocju promo-
cije medgeneracijskega ucenja in izobrazevanja za medsebojno izmenjavo
strokovnega znanja med Studenti razli¢nih starosti, omogoca osebnostni in
profesionalni razvoj v drugi polovici Zivljenja, poveluje poznavanje staranja,
starosti in dejavne starosti ter prispeva k preprecevanju starizmov.

Kljuéne besede: izobraZevanje, medgeneracijsko sodelovanje, pripovedo-
vanje, poslusanje, krepitev socialnega omrezja
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Vlasta Novak Zabukovec
Filozofska fakulteta Univerze v Ljubljani
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PRILOZNOSTI IN IZZIVI UCENJA V OBDOBJU
POZNE ODRASLOSTI

Razvojni psihologi pozno odraslost opredelijo kot obdobje po 65. letu sta-
rosti. Ker razvoj posameznika praviloma poteka kontinuirano, pa se spre-
membe na telesnem, kognitivnem in socialno-Custvenem podrocju poka-
Zejo ze prej. Najpogostejse spremembe so v koordinaciji telesa, reakcijskih
Casih, spominu, pozornosti, socialni mreZzi in ¢ustvovanju. Vendar pa se je
treba zavedati, da lahko ucenje v razli¢nih socialnih kontekstih ublazi upad
delovanja posameznika. Nevroplasti¢nost kot mehanizem Zivénega siste-
ma, ki v odraslosti omogoca nova spoznanja in dograjevanje izkusenj, lahko
prispeva k temu, da je posameznik tudi v obdobju pozne starosti Se ved-
no aktiven na razli¢nih podrodjih in tako ohranja svoj Ziv€ni sistem oziroma
moZgane aktivne oziroma odzivne. Najvedji vpliv na nevroplasti¢nost imata
okolje, tako fizi€no kot socialno, in posameznikov odziv nanj. Raziskovalci
ugotavljajo, da imajo fizi¢no aktivni posamezniki boljSe kognitivne sposob-
nosti. Se ved, fizi¢na aktivnost v predhodnih razvojnih obdobijih je omogo-
Cila razvoj kognitivne rezerve, ki prispeva k manjsi dovzetnosti za negativne
ucinke bolezenskih procesov v mozganih. Tudi nevroloski dokazi o preven-
tivni vliogi raznolikega ucenja v obdobju pozne odraslosti odpirajo priloz-
nosti in izzive za ustvarjanje pogojev ucenja tudi v tem razvojnem obdobju.
Zato bo predstavitev namenjena prikazu ucinkov tovrstnega ucenja na raz-
licna podrocja posameznikovega delovanja: kognitivno, socialno, ¢ustveno
in telesno.

Klju¢ne besede: pozna odraslost, nevroplasti¢nost, u¢enje
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Polona Petek, Maja Krajnc, Rok Kajzer Nagode
Akademija za gledalisce, radio, film in televizijo Univerze v Ljubljani
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rok.kajzernagode@agrft.uni-lj.si

ANTIPEDAGOSKE RAZSEZNOSTI FILMSKEGA
OPISMENIJEVANJA STAREJISIH SKOZI
MEDGENERACIISKO POVEZOVANJE

Poucevanije starejsih na podrocju filma in drugih avdiovizualnih medijev je
podvig, ki terja inovativnost: kako uspesno in spostljivo nagovoriti genera-
cijo, ki — Ceprav je tu v vlogi ucencev — po zivljenjskih izkusnjah in z njimi pri-
dobljeni modrosti zagotovo prekasa ucitelje, hkrati pa jo nagel tehnoloski
razvoj, ki poganja avdiovizualni sektor, nemalokrat navdaja z negotovostjo
ali celo tesnobo? Na AGRFT odgovor na to vprasanje iS¢emo v medgene-
racijskem povezovanju. Razvijamo pedagoski model, po katerem se v pre-
davalnici in na filmskih delavnicah sreCujemo visokosSolski ucitelji AGRFT,
udelezenci Modre fakultete in Studenti nase akademije, pri emer se ude-
leZzenci v vlogah uciteljev in u¢encev nenehno izmenjujemo. V prispevku
bomo spregovorili o izkusnjah prvih let ter orisali konceptualno osnovo,
ki jo gradimo z raziskovanjem antipedagoskih pristopov in sorodnih kritik
konvencionalnih oziroma klasi¢nih pedagoskih metod, za izhodisce pa smo
vzeli delo Jacquesa Ranciéra Nevedni ucitelj: Pet lekcij o intelektualni eman-
cipaciji (izv. 1987, prev. 2005).

Kljuéne besede: filmska pedagogika, filmska geragogika, antipedagoski
pristopi, Ranciére
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Zavod Republike Slovenije za zaposlovanje
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lea.kovac@ess.gou.si

VSEZIVLIENISKA KARIERNA ORIENTACIJA ZA
CILINO SKUPINO STAREJSIH BREZPOSELNIH OSEB

V prispevku bomo obravnavali specifike in izzive kariernega svetovanja
osebam, starejSim od 55 let, s poudarkom na kariernem svetovanju brezpo-
selnim osebam. Prispevek smo podprli s klju¢nimi pogledi kariernih teorij
(teorija zivljenjskega obdobija in prostora, Super, in teorija gradnje kariere,
Savickas). Raziskovali smo znacilnosti prostovoljne in prisilne menjave karie-
re ter preverjali nudenje pomodi starejSim brezposelnim osebam priizbiriin
vkljuevanju v izobrazevanje ter povecanju zaposljivosti. Predpostavili smo,
da z aktivnostmi za preprecevanje nastanka dolgotrajne brezposelnosti po-
vecujemo moznosti, da se starejsi od 55 let ¢im hitreje vrnejo na trg dela, in
tako preprecujemo dolgotrajno brezposelnost, kar smo potrdili tudi v pra-
ksi pri delu z brezposelnimi na Zavodu RS za zaposlovanje. Z delom v praksi
potrjujemo pomen kakovostnega kariernega svetovanija, individualno pri-
lagojenega potrebam starejsih od 55 let, Se posebej tistih, ki jih pri ponovni
vkljucitvi na trg dela ovirajo zdravstvene tezave.

Klju¢ne besede: karierna orientacija, karierno svetovanje, sprememba kari-
ere, dolgotrajna brezposelnost
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Anton Gosar

Fakulteta za turisti¢ne Studije — Turistica Univerze na Primorskem
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»RAZMISLIAM, RAZISKUJEM IN POTUIEM -
PO SVOJE!«

Slovenkam in Slovencem babyboom generacije (upokojeni v tem stoletju)
turisticne agencije nudijo vnaprej pripravljene programe turisticnih izletov
in storitev, pogosto ne ozirajoc se na posebnosti potencialnih uporabnikov,
ki jih nagovarjajo. V letu 2022 /2023 smo s slusatelji t. i. raziskovalnega krozka
Modre fakultete na Oddelku za geografijo FF UL izvedli raziskovalno-aplika-
tivni proces, ki je sledil konceptu dizajnerskega pristopa (d.school). Cilj je bil
oblikovati poucni enodnevni pohodniski in gastronomski program v obliki
turisticnega vodnika, ki bo zasnovan v skladu s potrebami, pri¢akovaniji in
omejitvami generacije 65+. V prispevku Zelimo predstaviti, kako so udele-
Zenci s svojimi znaniji, ki so jih prenesli iz izkusenj v (poprejsnjem) aktivnem
Zivljenju, preoblikovali prvotni, za inovativne ideje dokaj odprt koncept.
Analizirali bomo posamezne razvojne faze nastajanja (uvodna pri¢akovanja,
opredelitev ciljey, zbiranje idej, vnasanje sprememb, testiranje) programa
turisticnega vodnika. Ucitelji, raziskovalci, knjiznicarji, Studenti in sodelav-
ci na lokalni ravni smo z udeleZenci krozka oblikovali inovativno turisti¢no
storitev/program (e-turisti¢ni vodnik za Pohorje) in jo skupaj s soustvarjalci,
generacijami 65+, testirali v Zivo. Z ovrednotenjem dela, rezultatov in oseb-
nega dozivljanja Zivahnih priprav vseh, ki so bili vkljuéeni v kreativni proces,
Zelimo predstaviti prednosti in ovire tovrstnega inovativnega pristopa k
izobraZevanju o in z generacijami 65+.

Kljuéne besede: dizajnerski pristop, generacije 65+, e-turisti¢ni vodnik za
starejSe, izobraZevanje starejsih, Pohorje
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IZOBRAZEVANIJE STAREJSIH O ZDRAVIU
GIBALNEGA APARATA

S staranjem se pogosto pojavljajo tezave, ki negativno vplivajo na gibalne
funkcije, kar vodi do zmanjsane gibljivosti, oslabelosti misic, izgube ravno-
tezja in povecane nevarnosti padcev. Zdravje gibalnega aparata je klju¢no
za ohranjanje fizicnega blagostanja starejsih, ucinkovit terapevtsko usmer-
jen izobrazevalni in vadbeni program pa lahko znatno izboljsa gibalne spo-
sobnosti starejSih in prispeva k njihovemu boljSemu pocutju. Dolge cakal-
ne vrste v Stevilnih zdravstvenih sistemih so pogost izziv, ki lahko privede
do zamud pri nujnem zdravljenju in povecanja zaskrbljenosti bolnikov. V
taksnih okolisc¢inah je klju¢no, da se bolniki seznanijo z moznostmi samo-
pomoci. Ena izmed ucinkovitih strategij tako v okviru preventive kot terapi-
je in rehabilitacije je strokovno izobrazevanje starejsih o zdravju gibalnega
aparata. V seriji brezplacnih predavanj o tezavah gibalnega aparata, ki so
se jih udelezevali zlasti starejSi odrasli, smo identificirali klju¢na podrocja
zdravstvenih tezav, s katerimi se sooca ciljna skupina starejsih, ter oblikovali
trimesecni izobrazevalni program o aktivni starosti na temi lajSanja bolecin s
pravilno telesno drzo in obvladovanja simptomov starostnih tezav gibalne-
ga aparata, ki ga predstavljamo v prispevku. Cilj izobrazevalnega programa
je starejSim nuditi temeljito teoreti¢no in prakti¢no usposabljanje za samo-
pomog, ki jo lahko izvajajo v udobju lastnega doma. Program je usmerjen v
razumevanje problema, zavedanje posledicin prikaz resitev. Udelezenci pri-
dobijo vse potrebno znanje in vesCine za samostojno izvajanje terapevtskih
vaj, prilagojenih njihovemu telesnemu stanju. Poleg teoreti¢ne podlage
imajo priloznost aktivno sodelovati v vadbenih programih, ki omogocajo
ponotranjenje prakti¢ne izvedbe vaj.

Klju¢ne besede: fizioterapija, izobrazevanje, starejsi, vadba, preventiva
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UCENJE, NESMRTNA DUSA HUMANIZMA

Prispevek bo posvecen teoreticnim in prakticnim spoznanjem o pome-
nu ucenja in znanja kot osrednjega fenomena humanizma. Za izhodisce
postavlja vprasanje smisla ucenija, ki se v ¢asu umetne inteligence zastavlja
kot temeljno vprasanje sodobne druzbe. Avtorica se osredotoca na vidike
muzejskega opredmetenega ucenja z dediscinskimi predmeti ter ob pomo-
¢i anti¢nih mitov in pravljic. Razpravljala bo o konvivalnih in hermenevtskih
védenijih, ki so redko predmet sodobnih znanstvenih raziskav. Konvivalna
vedenja so v sodobni druzbi zanemarjena na racun empiri¢no tehnicisti¢nih
znanj, Ceravno so temeljna prezivetvena vedenja. Pridobljena so z izkusnja-
mi in opazovanjem ter izro¢ena skozi pripovedne verige celotnega clove-
kovanja: so esenca ¢lovekove biti, obcutij in gibalo intuitivnega, ki nas zene
v odkrivanje novih znanj in ucenje. Prva hipoteza se glasi, da so konvivalna
znanja »opredmetena« v snovni dediscini ter »ubesedena« v mitih in dru-
gem pripovednem izrocilu. Uporabljene bodo analiti¢na (arheologija, psi-
hoanaliza, mitologija) in komparativha metoda (hermenevtika) ter metoda
intervjuja in opazovanja, ki temelji na dolgoletnem sodelovanju s starejSo
muzejsko javnostjo. U¢enje je ena najznacilnejsih inherentnih ¢lovekovih
potreb. V preteklosti ga je spodbujalo naravno okolje, ki je zahtevalo so-
delovanje in zdruzevanje medgeneracijskih ¢loveskih vedenj. Omogocalo
je prezivetje skupnosti in vzpodbujalo intelektualni razvoj posameznika.
Proces ucenja je presezne narave, je stvar skupnosti ter presega meje in-
dividualnega prostora in ¢asa. Ucenje je odraz ¢lovekovih psihofizi¢nih in
duhovnih potreb, je bistvo procesov clovekovanja, ki druzbo usmerja v
humanizem. Ucenje odpira posameznikovo obzorje v sfere preteklega in
prihodnjega, kar posamezniku in skupnosti omogoca preseganje egoizma
(kroni¢ne bolezni sodobija) in osmisljanje individualnega.

Klju¢ne besede: dediscina, ucenje, znanje, muzeji, humanisti¢ne vrednote
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University of Belgrade — Faculty of Philology
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PROJEKTNO UCENJE PREK ORGANIZACI]
ALUMNOV NA UNIVERZI V BEOGRADU:
IZKUSNIJE IN PERSPEKTIVE

Alumni organizacije imajo razli¢cne oblike in namene, odvisno od univerzi-
tetnih tradicij in visoko3olskega izobraZevalnega okolja v posameznih drza-
vah. Na Balkanu so alumni organizacije dokaj nov pojay, ki $e ni popolnoma
razvit. Kljub temu, da so univerze tradicionalno usmerjene k mlajsi popu-
laciji, obic¢ajno k posameznikom v dvajsetih letih, bi lahko bile pomembno
okolje tudi za izobrazevanje odraslih, Se posebej prek alumni organizacij in
mrez. Namen tega prispevka je preuciti moznosti zagotavljanja novih znanj
in vescin tako mlajsim Studentom kot odraslim alumnom skozi projektno
zasnovane skupne aktivnosti. Da bi to dosegli, bomo predstavili nekatere
obstojece izkusnje alumni organizacij fakultet Univerze v Beogradu in razp-
ravljali o moznostih za implementacijo omenjenega pristopa na univerzite-
tni ravni prek Alumni fundacije Univerze v Beogradu.

Klju¢ne besede: alumni, projektno izobrazevanje, Alumni fundacija Univer-
ze v Beogradu

31


mailto:alumni@rect.bg.ac.rs
mailto:jovana.milovanovic@fil.bg.ac.rs

Gaja Zornada
Racunalniski muzej
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MUZEJI KOT PROSTORI NEFORMALNEGA
MEDGENERACIJSKEGA SODELOVANIJA

Mednarodni muzejski svet ICOM je letosnje leto posvetil temi »Muzeji za
izobraZevanje in raziskovanje, ki poudarja klju¢no vlogo kulturnih ustanov
pri zagotavljanju celostnega izobraZevanja posameznika ter spodbujanju
bolj zavestne, trajnostne in vkljuc¢ujoce dolgozive druzbe. Muzejska okolja
zase rada pravimo, da smo dinamic¢na skupnostna izobrazevalna sredisca,
ki spodbujamo radovednost, ustvarjalnost, kriticno misljenje ter sponta-
no sodelovanje vseh generacij. Ob muzejskih zbirkah odpiramo studijske
krozke, spodbujamo drzavljansko znanost, prenasamo strokovna znanja
in stremimo k sooblikovanju razumevanja sveta skupaj z nasimi obdinstvi.
Iz raznolikih potreb nasih obdinstev oblikujemo programe neformalnega
izobrazevanja, ki segajo od enkratnih dogodkov (predavanj, delavnic ter
demonstracij tehnik in tehnologij) do mentorsko vodenih prostovoljskih
priloZznosti in programov vkljucevanja v dalj ¢asa trajajoce formate nefor-
malnega izobraZevanja. Kulturne ustanove namrec javnosti predstavljamo
varen in ne zastrasujoc prostor za prve korake v pridobivanju (pogosto) no-
vih znanj in odkrivanju novih interesnih sfer ter prostor za zadovoljevanje
potrebe po druzbi drugih ljudi brez obveznosti ali bremen, ki lahko sledijo
iz tekmovalnega vzdusja poklicnih izpopolnjevanj. Svoje pristope in pra-
kso neformalnega izobraZevanja tako RacunalniSkega muzeja kot drugih
vzorénih muzejskih okolij bomo predstavili skozi Studije oprijemljivih pri-
merov izvedenih in nadrtovanih programov. Podatki so bili zbrani s pomocjo
evalvacij programoy, povratnih informacij udelezencev in intervjujev z mu-
zejskimi pedagogi. Rezultati kaZejo, da programi, izvedeni v okoljih kultur-
nih institucij, spodbujajo prijetno vzdusje, ki podpira vsezivljenjsko ucenije,
in aktivno udelezbo, pa tudi zadovoljijo raznolike izobrazevalne in socialne
potrebe. V prispevku bomo predstavili konkretne primere Ze izvedenih in
nacrtovanih pobud ter poudarili prilagodljivost in vklju¢enost muzejev kot
izobrazevalnih prostorov. Ugotovitve potrjujejo pomembno vlogo muzejev
pri spodbujanju neformalnega izobrazevanja in angaziranju skupnosti.

Kljuéne besede: Muzeji, angaziranje obdinstev, neformalno izobrazevanje,
medgeneracijsko sodelovanje, prostovoljstvo

32


mailto:gaja@racunalniski-muzej.si

POVZETKI V ANGLESCINI

ABSTRACTS



Petra Barbari¢, Jasna Ciri¢
Filozofska fakulteta Univerze v Zagrebu

pbarbari@ffzg.unizg.hr
jciric@ffzg.unizg.hr

THE BENEFITS OF FOREIGN LANGUAGE
LEARNING AT AN OLDER AGE

Learning a foreign language at an older age is one of the ways to main-
tain cognitive functions, which can otherwise decline with age. It keeps
brain cells active, improves concentration, memory and articulacy, and
has a preventive effect with regard to reducing the risk of dementia and
Alzheimer’s disease. When learning a foreign language we exercise the
brain and develop cognitive flexibility by switching from one language
to another. This makes the brain more resistant to the natural ageing pro-
cesses. It is impossible to completely avoid the decline in memory that
naturally occurs, but if we train the brain regularly it will function better as
we grow older. Learning a language is also important for the socialization
and inclusion of the older population, enriching their social lives and im-
proving self-confidence. The motivational factor derived from social in-
volvement has a positive effect on the learning process itself. The Center
for Foreign Languages at the Faculty of Humanities and Social Sciences,
University of Zagreb organizes courses for adults. The groups are of mixed
age, including older participants, who function well in this context. How-
ever, when enrolling they often ask about the ages of the other students
because they do not want to be discriminated against. A teacher plays a
significant role in homogenizing the group. Older students like partici-
pating in group work, writing homework, and attending classes regularly.
Even though the older participants are a bit slower, or have a harder time
hearing, a good teacher will know how to lead the group and motivate the
participants, especially the older ones. Self-confidence is an essential ele-
ment of successful learning. A student who manages to build confidence
during the learning process is more successful and satisfied.

Keywords: older age, foreign language, learning, cognitive functions,
inclusion
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THE INTERGENERATIONAL TRANSFER OF
KNOWLEDGE IN THE HIGHER EDUCATION
ENVIRONMENT

Workplaces have changed significantly over the past 20 years, and a mul-
tigenerational workforce that may have different expectations and atti-
tudes towards work is a growing trend in modern organizations (Kuyken
and Costanza, 2024), including organizations in the higher education en-
vironment. In times of an ageing workforce, both academia and the busi-
ness world are increasingly exploring the issue of knowledge transfer be-
tween younger and older employees in different organizational settings.
Knowledge transfer involves two activities, namely knowledge sharing and
receiving (Burmeister and Deller, 2016). Past research tackling the issue of
intergenerational knowledge transfer has shown that modern organiza-
tions are already aware of the benefits of generational diversity and the
challenges related to the possible loss of tacit knowledge when older em-
ployees retire. The research question examined in this study is how well the
field of intergenerational knowledge transfer is covered in practice in the
context of the higher education environment. The goal of the research is
to gain insight into the studied field, based on an intergenerational sam-
ple of employees in the higher education environment at the beginning,
in the middle and in the mature period of their careers. Methodologically,
the research is based on semi-structured interviews to obtain detailed in-
formation about each individual’s thoughts, with the aim of enriching the
literature on the focal phenomena (Roulston, 2010). The results of the re-
search shed light on the field of intergenerational knowledge transfer and
show that it is a two-way process where both younger and older employees
are part of the activities of sharing and receiving knowledge within the or-
ganization. The implications of the paper offer a rich insight into the field
of intergenerational knowledge transfer in the higher education environ-
ment, through the experiences of employees and with their suggestion for
future improvements to the related practices. The results can also be useful
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for organizations in the private and public sectors, and for employees of
different age groups.

Keywords: intergenerational knowledge transfer, tacit knowledge, higher
education environment, ageing workforce, modern organizations
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INNOVATIVE INTERGENERATIONAL LEARNING
PRACTICE IN THE LOCAL COMMUNITY: THE FACE
PROJECT

Demographic changes and evolving perspectives on ageing and learning
have prompted the search for new initiatives that promote active ageing
and intergenerational connections. Social innovations in this field remain
scarce, and therefore the purpose of this study was to analyse an innova-
tive intergenerational learning practice in the local community through
a project called FACE. This initiative is based on a “knowledge exchange”
platform where older adults share their skills and knowledge in return for
learning from others, without financial compensation. Participants connect
through the website mismoface.si. The project is managed by the Fuzine
Senior Activity Center (CAF), which is also a partner in the project with the
University of Ljubljana in developing an age-friendly university (Faculty of
Active Wisdom). The research was based on a qualitative research para-
digm and case study strategy. Data was collected through participant ob-
servation and semi-structured interviews with 12 interviewees. We found
that intergenerational connection and learning benefit all involved. New
social connections are formed, the sense of satisfaction increases, stereo-
types about older adults as passive citizens decrease, and empathy grows.
All of this contributes to the overall well-being of older adults, fostering
a new sense of purpose for active and quality ageing. CAF is developing
an “intergenerational contact zone”, which contributes to the well-being of
the community. The analysed project is still evolving and shows potential
for growth, especially if voluntary work receives professional support.

Keywords: intergenerational learning, “intergenerational contact zone”, so-
cial innovation

37


mailto:tejshaa@gmail.com
mailto:monika.sparl@dso-fuzine.si
mailto:violetta.bottazzo@gmail.com
http://mismoface.si

Urska Gruden
Filozofska fakulteta Univerze v Ljubljani

urska.gruden@ff.uni-lj.si

Meta Furlan

Ljudska univerza Ajdovscina
meta.furlan@lu-ajdouvscina.si

PROFESSIONAL DEVELOPMENT OF TEACHERS
IN THE FIELD OF EDUCATION OF OLDER PEOPLE:
THE CASE OF THE FACULTY OF ACTIVE WISDOM
OF THE UNIVERSITY OF LJUBLJANA

The professional development of teachers of older adults at the Faculty of
Active Wisdom (Modra fakultete) of the University of Ljubljana is a mul-
tifaceted process that involves continuous education, professional devel-
opment and, perhaps in the future, career advancement. The profession
of teaching older adults (over 55) and especially the professional develop-
ment of teachers of older adults, is a still developing field that needs to be
integrated into the education and training system and the higher education
system, and adequate training and quality monitoring needs to be organ-
ized or placed under the responsibility of the relevant ministry/ministries.
The aim of the study was to identify the characteristics of the work of teach-
ersinsenior groups and how to develop a system of quality monitoring indi-
cators for their work. The research was a case study using mixed methods of
data collection and analysis. The data collection techniques were: question-
naire, interviews and participant observation. The teachers, students and
organizers of the Faculty of Active Wisdom were involved in the study. This
project is developing a quality assessment system in which the training of
teachers of older people is one of the most important indicators of success.
The results of the study show that teachers need additional skills for ped-
agogical work with older people, which requires the development of new
educational programmes. In order to develop teacher education for older
people, it is necessary to (1) establish a system of continuous professional
development of teacher education for older adults — a system of continu-
ing professional development; (2) facilitate the professional development
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of teachers for older adults (e.g. include teachers in programmes for older
adults at universities in the promotion system); (3) develop the field of spe-
cial didactics, especially in the field of foreign languages; and (4) secure
permanent sources of funding for this field.

Keywords: education, older people, professional development, quality
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FINANCIAL LITERACY FOR A SAFE OLD AGE

We will present the development and usefulness of a new publicly ver-
ified educational programme that strengthens financial literacy among
the elderly, while in this paper we will outline the issues related to train-
ing adult educators when implementing this programme in practice. The
programme is intended for seniors over 55 who want to acquire or update
knowledge in the field of financial literacy in order to more easily manage
the financial landscape, plan their finances and ensure a secure old age for
themselves and their loved ones. The level of risk of poverty for people
over the age of 65 in Slovenia is relatively high, so there is an urgent need
to raise financial resilience in this group. The financial literacy of the elderly
is significantly determined by the cognitive changes that result from age-
ing. Research shows that an individual’'s experiential capital increases with
age, but their analytical capital declines. Developing better financial litera-
cy enables older adults to manage a range of practical life challenges well,
such as making appropriate financial decisions, which are key to planning
for retirement, managing health expenses, transferring wealth to the next
generation, and maintaining quality of life in one’s later years. Our analysis
shows that teachers in adult education, and especially in the education of
the elderly, have not received any special training in which they would learn
about the didactic peculiarities of the implementation of adult education
in the field of financial literacy. This is why some other institutions entered
this field, as they have a financial interest in this issue. The financial literacy
of the elderly needs to be strengthened with independent experts who are
also expert educators of adults.

Keywords: financial literacy, seniors, public programme
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THE IDEA OF AN AGE-FRIENDLY (ENGAGED)

UNIVERSITY IN A LONG-LIVED SOCIETY: AN

ETHNOGRAPHIC CASE STUDY OF TWO AGE-
FRIENDLY UNIVERSITIES IN EUROPE

In the society of the 21st century, the Sustainable Society 5.0, a concep-
tual shift is taking place that goes hand in hand with the transition from
an age-friendly society to a longevity-ready society. The insitution of the
university, with its humanistic heritage and commitment to research and
development, is helping to shape society’s readiness for the changes and
challenges that a society geared towards longevity faces. The concept of
lifelong learning and education shapes many innovations and challenges
within the institutional framework of the university. The idea of ,age-friend-
liness” has been present in Slovenia for a long time, and Ljubljana has been
recognized as an age-friendly city since 2011. With the establishment of the
Faculty of Active Wisdom (UL), the Mature University (UM) and the Centre
for Emeritus Professors (UM), Slovenian universities are also opening up to
society and the local community, and actively shaping the futures of older
people. For 14 years, universities in Europe and the US have been consider-
ing different ways of involving older adults, exploring age and ageing, and
offering education regardless of age. With the launch of the Age Friendly
University (AFU) Global Network, the initiative has now expanded to Asia,
South America and Australia. AFU initiatives differ according to the social
environment in which they exist. Based on these considerations, an ethno-
graphic case study was conducted at two age-friendly universities in Eu-
rope, namely the Faculty of Active Wisdom of the University of Ljubljana
and the Age-Friendly University at Dublin City University. This study exam-
ines which principles are followed in these contexts, who are the teachers
and students, why the projects were established, and how they affect the
environments in which they operate.

Keywords: university, older adults, age-friendly university, engaged univer-
sity, lifelong learning and education
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COUNSELLING FOR OLDER ADULTS TO ACQUIRE
DIGITAL COMPETENCES

Digital technologies have become an indispensable part of our daily lives,
yet many older adults do not have sufficient skills to use them effectively.
This can lead to digital exclusion, limiting access to information, services
and social contact. This article aims to present the development of an indi-
vidual counselling programme for older adults (55+ years) at the Universi-
ty of Ljubljana, in which computer science students act as counsellors. The
study was conducted in the academic years 2022/23 and 2023/24 using the
action research method. We found that this approach facilitates intergen-
erational cooperation and the transfer of knowledge and experience in an
innovative way. The counselling was tailored to the individual needs of the
participants and allowed them to ask specific questions and solve particular
problems related to the use of modern technologies. More than 100 coun-
selees took part in the programme. We gradually developed the counsel-
ling programme and continuously adapted the methods and workflows
based on feedback from both the participants and counsellors. The aim was
to provide older adults with effective learning and support to improve their
digital literacy and independence in the use of modern technologies. Due
to increased participant interest, we also increased the number of weekly
counselling sessions in the second year of implementation. After two ac-
ademic years of running the programme, we have developed guidelines
for counselling older adults. These include adjusting the pace and content,
creating a trusting environment, using practical examples and fostering
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intergenerational collaboration. The guidelines serve as a basis for the fur-
ther development and expansion of counselling activities to improve the
digital literacy of older individuals.

Keywords: counselling, reverse mentoring, digital competences, education
for older adults, University of Ljubljana
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UNIVERSITY ACTIVITIES IN THE FIELD OF
DEMENTIA

Universities play a key role in research and knowledge transfer on dementia,
and multidisciplinary collaboration is of particular importance in this context.
Dementia is not only a public health priority, but also of great research interest
given the many unanswered questions with regard to the causes and treatment
of dementia. Universities in Slovenia and abroad carry out numerous activities
in this field, including research, projects, education and support programmes
for people with dementia and their families. The focal research question was:
Has the University of Ljubljana (UL) established knowledge transfer in the field
of dementia? The following methods were used for the work: Literature review,
source analysis and comparative analysis. Multidisciplinary integration is par-
ticularly important here, as dementia not only affects medical issues, but also
presents social, psychological and economic challenges. Such an approach en-
ables a more comprehensive treatment of patients and their families, as well
as the training of staff dealing with dementia patients. In Slovenia, the UL has
been actively contributing to research and education in the field of demen-
tia for many years. Many multidisciplinary projects are carried out at the UL,
involving many faculties — such as the Faculty of Medicine, Faculty of Health
Sciences, Faculty of Social Work, School of Economics and Business, Faculty
of Architecture and Faculty of Education — at the level of basic research pro-
jects, student projects and cooperation with the environment. These projects
can also mean the beginning of more innovative approaches in the field of de-
mentia research and innovative care for people with dementia. The transfer of
knowledge is crucial for improving the quality of life of people with dementia
and reducing the related burden on society. Collaboration among academ-
ics, dementia researchers and practitioners (in the health and care sector) can
enable a better understanding of dementia and strengthening of the related
support systems for society as a whole. However, we note that there are still
many opportunities for better knowledge transfer within the UL, which is also
highlighted in the Dementia Management Strategy 2030.

Keywords: dementia, university, multidisciplinary collaboration, knowledge
transfer
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LEARNING STRATEGIES OF SENIOR LEARNERS IN
FRENCH AS A FOREIGN LANGUAGE COURSES

The senior population has various reasons for learning a foreign language,
but the main reason is undoubtedly to refresh the knowledge senior learn-
ers acquired during their school years or in other courses. For some, albeit
fewer, it is also about acquiring new skills as they enrol in courses as com-
plete beginners. During their school years, these students learned French or
other foreign languages using older methods of language teaching, with an
emphasis on memorization and rote learning of grammatical structures and
vocabulary. More attention was also paid to reading. The approaches have
changed a lot since then, as today the focus is much more on communica-
tion and applying what has been learned as quickly as possible in real-life
situations. In addition, more authentic materials of various kinds are used in
lessons. In the French as a foreign language courses taught at the Faculty
of Active Wisdom (Modra fakulteta), we have found that modern teaching
methods based on an action-oriented approach can be challenging for
senior learners. We are therefore interested in the perceptions of language
courses and learning strategies used by students of this age group. We are
also interested in what types of materials they find most useful and what
appeals to them in the classroom. The results will give us insights into the
way they learn so that we can later adapt our teaching methods to their
needs and preferences. This paper presents the results of a survey conduct-
ed among senior learners of French at two different levels of the Faculty of
Active Wisdom curriculum.

Keywords: learning strategies, learning materials, senior learners, Modra
fakulteta, Faculty of Active Wisdom
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DEVELOPING EFFECTIVE DIDACTIC MODELS FOR
E-LEARNING FOR OLDER PEOPLE

As the world’s population ages, the accessibility of e-learning for older
adults is becoming of paramount importance. Traditional didactic models
often do not take into account the specific needs of older people, such as
impaired vision, reduced physical dexterity and cognitive decline. The aim
of this research was thus to investigate the accessibility of online platforms
and the development of didactic models to suit this population. We carried
out an analysis of the accessibility of Slovenian universities’ web platforms
using a tool used to test the accessibility and quality of web pages, including
elements such as contrast errors, structural elements and the achievement
of standards that allow to improve the accessibility of complex web content
and applications for users with different forms of disability. We identified
differences between universities that offer courses for older people (Uni-
versity of Ljubljana, University of Maribor) and those that do not (Universi-
ty of Primorska, University of Nova Gorica, University of Novo Mesto). We
also looked at research on the e-learning needs of older people, including
adapting content, increasing contrast in the design of the webpages, and
providing technical support (Pappas et al., 2019 and Silva, 2024). E-learn-
ing for older people is offered by only one in five Slovenian universities.
Online platforms that provide better accessibility make it easier to access
e-learning for the elderly, such as the University of Ljubljana. We also found
that the use of high contrast designs and easy navigation is crucial. In addi-
tion, personalized technical support and mentoring are essential for older
people’s successin e-learning (Morrison and McCutheon, 2019). The results
suggest that Slovenian universities need to improve the accessibility of
their platforms by adhering to WCAG guidelines and ensuring ease of use
(W3C, 2024). Flexible learning pathways, gamification, mentoring and the
inclusion of social elements are recommended for older adults (Ahmad et
al., 2022), as they will increase the engagement and success of older adults
in e-learning.

Keywords: accessibility of e-learning, older adults, didactic models
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PILOTING A PROGRAMME FOR TRANSITION TO
RETIREMENT

Background: Retirement represents a complex life transition that people ex-
perience and accept differently. The contemporary literature emphasizes
that it is not a one-off event, but rather a transitional process that spans a
longer period and requires preparation. Occupational therapists are cur-
rently not involved in Slovenian retirement preparation programmes, even
though, according to international literature and the content of study pro-
grammes, they are competent professionals for working with people dur-
ing work-related life transitions. Purpose: To add an occupational therapy
perspective to the field of preparation for the work to retirement transition,
we decided to develop a new transitional programme aimed at individuals
who are approaching retirement or have already experienced it. Methods:
First, we conducted a review of the Slovenian and international literature
on pre-retirement programmes implemented by occupational therapists.
Concurrently, we also performed a needs analysis related to the implemen-
tation of transitional education in Slovenia. Implementation: Based on the
research findings, content related to a healthy lifestyle, life balance, the
search for new activities, prolonged work activity, and attitudes towards
ageing were all included in the transitional education programme. The
uniqueness of this programme is that it promotes participants’ co-creation,
and is designed and implemented by occupational therapists. Guidelines:
Based on the experiences from the pilot implementation, a curriculum for
the training of future workshop facilitators —occupational therapists — will
be developed, which will be further implemented in practice.

Keywords: life transition, occupational therapy, occupation, programme
development
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TEACHING FOREIGN LANGUAGES TO OLDER
ADULTS: CHALLENGES AND OPPORTUNITIES

One of the most represented areas in adult education is foreign languages.
However, when it comes to older adults we often encounter the belief that
learning ability diminishes in this stage of life. This overlooks the fact that
previously acquired knowledge and experience are not negligible factors
in language learning, but can contribute significantly to its effectiveness.
An individual’s entire knowledge and experiences with language contrib-
ute to building communicative competence. Since older adults typically
have numerous and diverse experiences, it is crucial to actively integrate
them into foreign language teaching. At the same time, when planning and
conducting foreign language courses it is essential to consider the learn-
ing characteristics, educational needs, and barriers faced by older adults,
as these, along with appropriately chosen methods and materials, form the
framework for developing an educational programme tailored to this target
group. Multilingual didactics and tertiary language didactics, which rely on
existing knowledge and previously acquired experiences, should serve as a
foundation for foreign language geragogy, taking into account the didac-
tic-methodological principles of modern action-oriented and task-orient-
ed approaches. In this paper, we present a draft of guidelines for teaching
foreign languages to older adults, based on the strengths and challenges
with regard to learning among this group, and on pluralistic approaches to
languages. Cognitive learning processes should alternate with automatiza-
tion in modern foreign language teaching for older adults, while form-fo-
cused language learning should be complemented by fluency training to
achieve communicative competence.

Keywords: foreign languages, older adult education, teaching older adults,
pluralistic approaches
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THE ROLE OF THE UNIVERSITY IN THE
TURBULENT TIMES OF TRANSHUMAN
LONGEVITY

The emergence of transhuman longevity refers to a time in the future when
medical technologiesthat prevent ageing and rejuvenate the body become
possible and widely accessible. A vivid example would be the use of such
technologies to medically rejuvenate an 80-year-old person, giving them
a body that is biologically equivalent to that of a 30-year-old. The result
of the success of transhuman longevity will be that biological ageing will
become something we can treat and prevent, thereby enabling potentially
very long, healthy lives. Transhuman longevity will not only cause medical,
economic, and social changes, but also existential shifts in many individuals.
Using Martin Heidegger’s theory, particularly his work Being and Time, | ar-
gue that this change will throw people into a re-examination of their funda-
mental values, life projects, and entire mode of being-in-the-world. Due to
the new perspective on life that transhuman longevity will bring, many will
be thrown out of their everyday immersion in a socially conformist mode
of existence, the “They-Self”. In my contribution, | wish to further develop
my idea of this so-called “window of authenticity” and the role of the uni-
versity. | will argue that in this new, turbulent time, when more people will
be thrown into re-questioning the foundations of their lives, the university
will play a crucial role in guiding existential reflection and contemplation in
society. | will emphasize the idea that the university should take the rapid
development of science and transhuman longevity technology seriously.
and prepare for the anticipated changes in education, social reflection, and
public discourse. In conclusion, | will highlight that the advent of transhu-
man longevity is something that is ethically highly desirable, and therefore
the university, in addition to preparing for its consequences, should also
support its fastest possible development, even now.

Keywords: transhuman longevity, the role of the university, turbulent times,
Martin Heidegger, window of authenticity
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COMPARISON OF OLDER ADULT EDUCATION
AT UNIVERSITIES IN SLOVENIA AND AUSTRIA,
GERMANY AND SWITZERLAND

In this paper, we present a comparison between older adult education
at universities in Slovenia and older adult education in German-speaking
countries, namely Germany, Austria and Switzerland. Adult education in
Slovenia covers a wide range of formal and non-formal courses for adults
(working people) to obtain a valid education. In contrast, older adult edu-
cation covers non-formal courses for people in the later years of life. The
latter is the case with the Slovenian Third Age University (UTE), which offers
older people the opportunity to take part in a variety of activities and study
circles. A special part in educating older people is played by the age-friend-
ly university movement, which involves older students and combines the
concept of non-formal education with the idea of active ageing. The aim
is to promote the participation of older people in all the core activities of
the university, including the educational and research activities carried out
by Faculty of Active Wisdom (Modra fakulteta) at the University of Ljublja-
na and the Centre for Lifelong Learning (ZUF) at the Faculty of Arts at the
University of Maribor. The latter two provide non-formal education, while
universities in Germany, Austria and Switzerland provide three forms of ed-
ucation for older people: general non-formal education programmes, for-
mal education programmes, and various university courses in which older
adults participate in order to pursue their interests. Although the latter two
are not implemented in Slovenia, a similar concept could be introduced
to actively contribute to the integration of older students in the university
environment, thus enhancing intergenerational cooperation and learning,
active ageing, lifelong learning and the digital competences of older adults.

Keywords: adult education, older adult education, age-friendly university,
old age
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AGE-FRIENDLY UNIVERSITIES IN SLOVENIA

Age-friendly universities are a long-term vision of modern societies orient-
ed towards sustainable development. They should enable the equal partici-
pation of older people in the teaching and research activities of universities
at formal, informal and occasional levels. During the Slovenian Presidency of
the Council of the European Union, Slovenia has clearly identified the issue
of integration and opening up of the European Higher Education Area as a
means of overcoming various economic and social crises, in particular the
consequences of demographic change and the pandemic, and of ensuring
sustainable development. The involvement of all generations, including the
older population aged 55+, in all forms of higher education in the context
of open, formal lifelong learning is key to achieving the objectives of smart
ageing. The European University Association (EUA), in its vision document
“Universities Without Walls”, published in 2021, argues that our evolution
towards knowledge societies has placed universities at the centre of human
creativity and learning, which is fundamental for survival and societal suc-
cess. As such, universities have a responsibility for social and sustainable de-
velopment that should ensure a quality of life for all. The aim of establishing
alifelong higher education system that is open and responsive to individual
needs and interests is to ensure the acquisition of knowledge competences
in order to adapt to the needs of the labour market and the quality of life in
an ageing society.

Keywords: university, active ageing, long-lived society
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THE ROLE OF INTERGENERATIONAL LEARNING
IN SHAPING AN AGE-FRIENDLY UNIVERSITY

At the Faculty of Social Work at the University of Ljubljana, we ran an edu-
actional programme titled “Life Stories in the Embrace of Memories” as part
of the Faculty of Active Wisdom (Modra fakulteta) in the 2023/24 academic
year. Participants in the programme explored people’s lives, learned about
different methods and techniques for recording and analysing interviews
and, on this basis, learned how to create people’s life stories. They acquired
communication skills, both verbal and non-verbal, and learned about the
usefulness of life stories in everyday life and in today’s changing society.
The learning was intergenerational, as the participants were both retired
women and students of social work. The intergenerational learning gave
rise to new experiences and the exchange of opinions on the topics dis-
cussed, while at the same time new friendships were formed between the
participants. The new form of education was successfully implemented in
terms of acquiring new knowledge and taking care of one’s mental health,
as the dynamics of the meetings contributed to the bonding of the partic-
ipants and the strengthening of their social networks, which can be signif-
icantly reduced in old age. We show the results of the training through an
analysis of a questionnaire completed by six older female trainees and writ-
ten work by nine social work students. The first year of training has shown
good results, in terms of promoting intergenerational learning and training
for the exchange of expertise, facilitating personal and professional devel-
opment in the second half of life and increasing knowledge about old age,
active ageing and contributing to the prevention of ageism.

Keywords: education, intergenerational cooperation, storytelling, listening,
social networks empowerment
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LEARNING OPPORTUNITIES AND CHALLENGES
IN LATE ADULTHOOD

Developmental psychologists define late adulthood as the period after the
age of 65. However, as an individual’'s development generally takes place
continuously rather than suddenly, changes in a person’s physical, cogni-
tive and social-emotional status become apparent earlier. The most com-
mon changes are in physical coordination, reaction times, memory, atten-
tion, social network and emotion. However, it is necessary to be aware that
learning in different social contexts can mitigate the decline in individual
functioning. Neuroplasticity as a mechanism of the nervous system, which
in adulthood enables new knowledge and building on experiences, can
contribute to the fact that the individual is still active in various areas even
at an advanced age, and thus preserves their nervous system, active brain
and responsiveness. The biggest influence on neuroplasticity is the envi-
ronment, both physical and social, and of course also the individual’s re-
sponse to it. Researchers find that physically active individuals have better
cognitive abilities. Even more, physical activity in previous developmental
periods enables the development of a cognitive reserve, which contributes
to a lower susceptibility to the negative effects of disease processes in the
brain. Neurological evidence on the preventive role of diverse learning in
late adulthood also opens up opportunities and challenges for creating
learning conditions in this developmental period. Therefore, the article is
aimed at showing the effects of this type of learning on various areas of
individual functioning: cognitive, social, emotional and physical.

Keywords: late adulthood, neuroplasticity, learning
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ANTI-PEDAGOGICAL DIMENSIONS OF FILM
EDUCATION FOR THE ELDERLY THROUGH
INTERGENERATIONAL INTEGRATION

Teaching the elderly in the field of film and other audiovisual mediais an un-
dertaking that requires innovation, and the key question is as follows: How
do we successfully and respectfully address a generation that, although in
the role of students here, certainly surpasses the teachers in terms of life
experience and the wisdom gained from it, while at the same time the rap-
id technological development that drives the audiovisual sector often fills
them with uncertainty or even anxiety? At the Academy of Theatre, Radio,
Film and Television in Ljubljana, we seek answers to this question through
intergenerational integration. We are developing a pedagogical model in
which higher education teachers, participants in the Faculty of Active Wis-
dom (Modra fakulteta) and students of the academy meet in lecture halls
and film workshops, and the roles of teachers and students are constantly
exchanged. In this paper, we will present the findings of our work in the first
years of this project and outline the conceptual basis, which we are con-
structing by exploring anti-pedagogical approaches and related critiques
of conventional or classical pedagogical methods, taking as a starting point
the work of Jacques Ranciére The Ignorant Schoolmaster: Five Lessons in In-
tellectual Emancipation (published as Le Maitre ignorant in 1987, Slovenian
trans. 2005).

Keywords: film pedagogy, film geragogy, anti-pedagogical approaches,
Ranciere
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LIFELONG CAREER GUIDANCE FOR THE TARGET
GROUP OF OLDER UNEMPLOYED PERSONS

In this article, we will address the specific issues and challenges of career
counseling for people over 50 years of age, with an emphasis on career
counseling for unemployed people. We supported the article with key
points of career theories (Super’s Life Span, Life Space Theory, and Savick-
as’ Career Construction Theory). We researched the characteristics of vol-
untary and involuntary career transitions and examined assistance to older
unemployed people in choosing and engaging in education and increas-
ing employment. We assumed that with carefully planned and implement-
ed activities it will be possible to take advantage of the opportunities for
those over 55 to return to the labour market as quickly as possible, and thus
prevent long-term unemployment, which we also confirmed in practice
when working with the unemployed at the Employment Service of Slove-
nia. Through work in practice, we confirm the importance of quality career
counseling, individually adapted to the needs of people over 55, especial-
ly those whose reintegration into the labour market is hindered by health
problems.

Keywords: career guidance, career counseling, career transition, long-term
unemployment
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RECONSIDERING, INVESTIGATING AND
TRAVELLING - OUR OWN WAY!

Slovenian travel agencies often offer excursions and tours to Slovenian cus-
tomers who are part of the post-war “baby boom” generation, while ignor-
ing the specific characteristics of this target market. In the academic year
2022/2023, the authors and students aged 65+ took part in a research seminar
of the Modra fakulteta (Faculty of Active Wisdom, an age-friendly university
project) at the Department of Geography (Faculty of Arts, University of Lju-
bljana), and carried out an applied research process that followed the concept
of a design approach (d.school). The goal was to create a tourist guide for a
single day excursion aimed to educate, provide hiking and enable the sam-
pling of gastronomic specialties — all in accordance with the needs, expecta-
tions and limitations of those aged 65+. In this paper, we want to present how
the participants rearranged the original concept, and developed innovative
ideas through knowledge based on their own experiences in their previous-
ly more active lives. We intend to analyse several phases of the process (ini-
tial expectations, definition of objectives, collection of ideas, introduction of
changes, testing) which were intended to produce a complex tourist guide.
Teachers, researchers, librarians and students, as well as colleagues at the (ru-
ral) areas we intended to visit, worked together with the participants in the
seminar to create an innovative programme, The Pohorje Mountains E-Tourist
Guide, which has been tested live by some of the co-creators — those aged
65+ and the teaching staff participating in the project. By evaluating the class-
room work, checking results in the field and assessing the personal experienc-
es of everyone involved, we wanted to present the strengths and weaknesses
of this kind of innovative approach in relation to the older population.

Keywords: d.school approach, generation 65+, e-tourist guide for the el-
derly, educating the elderly, Pohorje mountains region
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EDUCATION OF SENIORS ON
MUSCULOSKELETAL HEALTH

Aging often brings about issues that negatively affect mobility, leading to
decreased flexibility, muscle weakness, loss of balance, and an increased risk
of falls. The health of the musculoskeletal system is crucial for maintaining
the physical well-being of older adults, and an effective therapy-oriented
educational and exercise programme can significantly improve the mobil-
ity of seniors and contribute to their overall well-being. Long waiting lists
in many healthcare systems present a frequent challenge that can lead to
delays in urgent treatments and increased patient anxiety. In such circum-
stances, it is essential for patients to become aware of self-help options.
One effective strategy in both prevention as well as therapy and rehabili-
tation is the professional education of seniors regarding musculoskeletal
health. In a series of free lectures on musculoskeletal issues, which were pri-
marily attended by older adults, we identified key areas of health problems
faced by the target group of seniors and developed a three-month edu-
cational programme on active ageing focused on pain relief through cor-
rect posture and management of age-related musculoskeletal symptoms,
which we present in this article. The goal of the educational programme
is to provide seniors with comprehensive theoretical and practical training
for self-care that they can perform in the comfort of their own home. The
programme is directed towards understanding the problem and awareness
of its consequences, as well as presenting solutions. The participants will
gain all the necessary knowledge and skills for independently performing
therapeutic exercises tailored to their physical condition. In addition to the
theoretical foundation, they have the opportunity to actively participate in
exercise programmes that facilitate the internalization of regular exercise.

Keywords: physiotherapy, education, seniors, exercise, prevention
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LEARNING, THE IMMORTAL SOUL OF HUMANISM

The paper will focus on theoretical and practical insights into the meaning
of learning and knowledge as central phenomena of humanism. In its start-
ing point it will confront the question of the meaning of learning, which, in
the age of artificial intelligence, represents a fundamental question of con-
temporary society. The author focuses on aspects of object-based learn-
ing (OBL) in museums with the help of ancient myths and fairy tales. Both
convivial (in the sense of Ivan llich) and hermeneutic knowledge (in the
meaning of Jan Patocka) will be discussed, as these are two aspects that are
rarely the subject of contemporary scientific research. Convivial knowledge
is neglected in contemporary society at the expense of empirical-technicist
knowledge, even though it represents a fundamental survival wisdom. It is
acquired through experience and observation, and handed down through
the narrative chains of all humanity: it is the essence of being human, of
experiencing the world, and the engine of the intuition that drives us to dis-
cover new knowledges and learn until our last breath. The first hypothesis is
that convivial knowledge is “tangible” in material heritage and “embodied”
in myths and other narrative goods. Analytical (archaeology, psychoanaly-
sis, mythology) and comparative methods (hermeneutics) will be used, as
well as the method of interviews and observation, based on years of collab-
oration with the older museum pubilic. Learning is one of the most charac-
teristic, inherent needs of human beings. In the past, it was stimulated by
the natural environment, which required cooperation and the integration
of intergenerational behaviours. It has enabled the survival of communities
and stimulated the intellectual development of individuals. The process of
learning is of a transcendental nature, it is a community affair and exceeds
the boundaries of individual space and time. Learning is a reflection of hu-
man psycho-physical and spiritual needs, it is the essence of the processes
of humanization that orient society towards humanism. Learning opens the
individual’s horizon to the realms of the past and future, enabling the in-
dividual and the community to transgress egoism (the chronic disease of
modernity), and bring sense into people’s lives.

Keywords: heritage, learning, knowledge, museums, humanistic values
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PROJECT-BASED LEARNING THROUGH ALUMNI
ORGANIZATIONS AT THE UNIVERSITY OF
BELGRADE: EXPERIENCES AND PERSPECTIVES

Alumni organizations have various forms and purposes, depending on the
university traditions and higher education learning environment in differ-
ent countries. In the Balkan region, alumni organizations are a rather new
phenomenon, which has yet to be fully developed. Despite the fact that
universities are traditionally oriented towards a younger population, usually
in their twenties, they could also be a valuable setting for adult education,
especially through alumni organizations and networks. The aim of this pa-
per is to examine the perspectives of providing both younger students and
adult alumni with new skills and knowledge through project-based com-
mon activities. In order to do so, we will present select experiences from
alumni organizations of various faculties at the University of Belgrade, and
more importantly, we will discuss ways of implementing the aforemen-
tioned approach at the university level through the Alumni Foundation of
the University of Belgrade.

Keywords: alumni, project-based education, Alumni Foundation University
of Belgrade
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MUSEUMS AS PLACES FOR INFORMAL AND
INTERGENERATIONAL EDUCATION

The International Council of Museums (ICOM) theme for the 2024 Inter-
national Museum Day is “Museums for Education and Research”, empha-
sizing the pivotal role of cultural institutions in providing comprehensive
education and fostering a more conscious, sustainable, and inclusive soci-
ety. Museums position themselves as dynamic education centres that nur-
ture curiosity, creativity, critical thinking, and cross-generational collabo-
ration. By utilizing their collections, museums offer study circles, promote
citizen science, share expert knowledge, and actively work with audienc-
es to co-create diverse understandings of the world. To address the var-
ied needs of our audiences, we design informal educational programmes
that range from one-time events (lectures, workshops, demonstrations of
techniques and technologies) to mentorship-driven volunteer opportu-
nities and longer-term educational formats. Cultural institutions provide
a safe, non-intimidating space for individuals to acquire new knowledge,
explore new interests, and fulfil social needs without the pressures of com-
petitive professional development environments. Our research employs a
case study methodology, focusing on informal education programmes at
the Computer History Museum in Ljubljana (Slovenia) and other exemplary
museum environments. Data were collected through programme evalua-
tions, participant feedback, and interviews with museum educators. The re-
sults reveal that these programmes foster a welcoming atmosphere condu-
cive to lifelong learning, encourage active participation, and meet diverse
educational and social needs. This paper will present concrete examples of
both implemented and planned initiatives, highlighting the flexibility and
inclusivity of museums as educational spaces. The findings underscore the
significant role of museums in promoting informal education and commu-
nity engagement.

Keywords: museums, audience engagement, informal education, intergen-
erational, volunteering
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